EMPLOYMENT AGREEMENT
This Agreement made and entered into this ______ day of ___________, 2014, by and between Company Name, a Wisconsin limited liability company, with offices at Address (hereinafter referred to as “Company”) and employee, (hereinafter referred to as “Employee”).
WITNESSETH
WHEREAS, COMPANY is a limited liability company which is engaged in the business of marketing and selling financial investment products and services, including securities and bonds; and
WHEREAS, Employee is a licensed and registered representative in the industry of marketing and selling financial investment products and services including securities and bonds; and
WHEREAS, the parties are mutually desirous that Employee continue employment by COMPANY as an assistant to other licensed and registered representatives at COMPANY, and enter into a salesperson role for securities in her own right.
NOW, THEREFORE, in consideration of the mutual promises and the covenants set forth herein, the parties agree as follows:
1.  Term.  The term of employment of Employee under this Agreement shall commence on the date hereof and shall continue unless terminated in accordance with the provisions of paragraphs 8 or 9 hereof.

2. Employment.  During the term of employment, Employee shall be employed in the capacity of both an assistant to other licensed and registered representatives at COMPANY and also as a salesperson and shall devote her full time faithfully and diligently to the business of COMPANY, performing such duties and services as need be assigned to her from time to time, in a professional and responsible manner.  Employee shall split her time between the assistant responsibilities and the salesperson responsibilities.  Employee shall perform and provide employment related services in a professional and responsible manner, and in accord with all applicable laws, rules and regulations affecting the industry.  Employee shall be solely responsible for maintaining all necessary licenses and certifications.  Employee shall not do or perform any acts, or fail to do any act, which will adversely affect the reputation of COMPANY or any other employee of COMPANY or which will adversely affect the relationship of COMPANY with any client.

3. Compensation.  
a. Assistant.
Employee shall receive basis compensation for her performance as an assistant to other licensed and registered representatives at COMPANY in the amounts according to the schedule as follows:
Base Salary.  The base salary shall be Thirty Thousand Dollars ($30,000).  The salary may subsequently be negotiated by the parties from time to time.  Nothing herein shall obligate COMPANY to offer any base salary.

Employee’s salary shall be paid in bi-monthly installments, less applicable withholding taxes.

b.  Licensed Representative of COMPANY.
Employee shall have the opportunity, but not the obligation, to solicit business as a licensed representative of COMPANY during the work week not otherwise devoted to the aforementioned duties of assistant, said duties as assistant taking precedence over the duties described below.
Employee shall receive commission or fee based compensation, as the case may be, for her performance as a licensed representative of COMPANY and an independent contractor of Harbour Investments, Inc. in the amounts according to the schedule as follows:
Business Solicitation Commission:
If Employee solicits or is assigned a previous or existing client of COMPANY, the Employee and COMPANY will split all revenue generated from said solicitation activity (commission or fee based net from Harbour ) 25% to Employee, 75% to COMPANY.  This will be paid out by Harbour under rep number ###.
If Employee solicits or is assigned a previous or existing client of COMPANY, the Employee and COMPANY will split all revenue generated from said solicitation activity (commission or fee based net from Harbour) 10% to employee, 90% to COMPANY.  This will be paid out by Harbour under rep number ####.
Employee shall be entitled to receive her designated portion of COMPANY wide end of year bonuses, if any are paid pursuant to any established COMPANY Bonus Plan, commencing December, 2024.
4.  Vacation.  Employee shall be entitled to paid vacation according to the schedule as listed in COMPANY’s policy manual.  Vacation time may not be accumulated and must be taken in the year earned.  Vacation shall be taken at such times and for such periods as may be agreeable to the parties and shall be arranged so as not to disrupt the affairs of COMPANY.

5.  Sick Pay/Personal Days.  Employee shall be entitled to ten (10) days personal / sick leave in each twelve (12) month period of employment if Employee is unable to perform her services by reason of illness or accident not resulting in Employee becoming totally or partially disabled without any adjustment in the compensation due to Employee under this Agreement.  Unused sick leave may not be accumulated and must be taken in the year earned.


6.  Other Insurance and Benefits.
Health Insurance.
In the event COMPANY has established a health insurance plan for all or certain of its employees, Employee shall also be eligible to participate therein, subject to Employee’s qualification under the plan.  COMPANY shall pay all monthly premiums due.
Savings Incentive Match Plan for Employees (Simple IRA Plan).
Employee shall be eligible to participate in any SIMPLE IRA retirement plan established by COMPANY according to the terms thereof.  COMPANY shall match the contributions of Employee dollar for dollar, up to 3% of Employee’s eligible contributions.
Copies or summaries of all health insurance and SIMPLE IRA plans shall be furnished to Employee upon eligibility for said benefits and as otherwise required by the plan(s).
7.  Office Facilities and Equipment.  COMPANY shall operate and maintain such facilities and shall provide, at its expense, such equipment and supplies as COMPANY deems suitable and reasonably adequate to aid Employee in the performance of her duties under and pursuant to this Agreement.  Employee shall be entitled to reimbursement for all properly documented mileage expenses incurred while performing her duties under and pursuant to this Agreement.  No printed or advertising matter of any type or kind shall be contracted for, issued or circulated, and no office accommodations or locations other than those provided by COMPANY, shall be provided or used unless previously authorized by COMPANY.

8. Death and Disability.
a. The term of employment of Employee shall terminate forthwith in the event of the death of Employee, or, at the option of COMPANY, in the event of physical or mental incapacity or disability which renders her unable, with reasonable accommodation, to perform her essential duties under this Agreement (“Disability”):

i. For a period of ninety (90) consecutive days or more during any period of twenty four (24) consecutive months; or

ii. For an aggregate of one hundred twenty (120) non-consecutive days or more during any period 
Such disability shall be subject to verification by a qualified physician if requested by Employee.  During any period of Disability prior to termination, Employee shall continue to be compensated for a maximum aggregate period of ninety (90) days as provided herein (less any payments due Employee under disability benefit programs paid for by COMPANY, including Social Security disability, workers compensation and disability or retirement benefits).

b.  In the event of death of Employee during the period of employment or in the event of the termination of this Agreement by COMPANY because of the Disability of Employee, Employee shall receive the compensation specified in paragraph 3 for a period of thirty (30) days after the event giving rise to the termination, which, in the event of death, shall be payable to Employee’s beneficiary as provided in a written designation prior to Employee’s death, but if not provided with such a designation, to his spouse if surviving but, if not, to his children by right of representation, or if none, to the Employee’s Estate.  If Employee’s employment hereunder is terminated by COMPANY due to disability, COMPANY shall continue to maintain medical and health insurance policies as provided in paragraph 6 above.

9. Termination of Employment. 
a.  COMPANY may terminate this Agreement for cause immediately upon written notice to Employee.  “Termination for cause” shall mean discharge by COMPANY on the following grounds:

i. Employee’s conviction in a court of law of any crime or offense, which conviction makes her unfit for continuing employment, or materially adversely affects the reputation or business activities of COMPANY.

ii. Dishonesty or willful misconduct which materially adversely affects the reputation or business activities of COMPANY and which continues after written notice thereof to employee.

iii. Substance abuse, including abuse of alcohol or illegal narcotics, and other drugs or substances, for which Employee fails to undertake and maintain treatment fifteen (15) days after requested by COMPANY, or misappropriation of funds.

iv. Employee's continuing material failure or refusal to perform her duties in accordance with the terms of this Agreement or to carry out in all material respects the lawful directives of COMPANY, provided that discharge pursuant to this subparagraph (iv) shall constitute discharge for cause only if Employee has first received written notice from COMPANY stating with specificity the nature of such failure or refusal and, if requested by Employee within ten (10) days thereafter, Employee is afforded a reasonable opportunity to (A) discuss said failure or refusal to perform with the owner(s) of COMPANY, and (B) after such hearing, to fail to cure such failure or refusal in a mutually agreeable manner not, however, to exceed thirty (30) days.  If Employee shall fail to request the aforementioned hearing, then COMPANY shall have no further obligations to Employee under this subparagraph (iv) and termination shall be deemed for cause.

v. Employee's failure to maintain, or the loss or revocation of, any license, certification, or classification necessary to perform Employee's duties, including but not limited to any insurance agent license or any license to sell securities.
vi. Employee's violation of any rule, requirement or regulation promoted by any organization or entity which has licensure or regulatory authority over Employee pursuant to Employee's employment with  COMPANY, the Securities and Exchange Commission (SEC), or the Financial Industry Regulatory Authority (FINRA), when said violation is of the nature that it could, but need not, result in disciplinary action of any nature by any such organization or entity.

Upon such termination for cause, Employee shall lose all right, title and interest in and to all payments required to be made in accordance with the provisions of this Agreement, and COMPANY shall have no further obligation to Employee hereunder, except for compensation pursuant to paragraphs 3(a) and 3(b) to which Employee is entitled through the date of termination and any benefits referred to in paragraph 7 hereof to which Employee has a vested right under the terms and conditions of the plan or program pursuant to which such benefits were granted.  The Employee shall, however, lose all right, title and interest to any continuation of benefits thereafter relating to medical insurance as set forth in paragraph 6 above.

b.  COMPANY may terminate the Employee without cause in the sole discretion of COMPANY.  Upon such termination without cause, Employee shall receive the compensation as specified in Paragraph 3 for a period of thirty (30) days after termination.

c. Employee may also terminate her employment hereunder without cause by providing COMPANY a minimum ninety (90) days notice during which time period he shall be entitled to receive his salary and commission pursuant to the provisions of paragraphs 3(a) and (b) for the remainder of his ninety (90) days, but only if Employee continues to perform his duties pursuant to the requirements of paragraph 2 throughout the entire ninety (90) days.

10. Restrictive Covenants and Confidentiality, Injunctive Relief.
a.  Employee agrees, as a condition to COMPANY agreeing to employ Employee and to the performance by COMPANY of its obligations hereunder, that, during the term of this Agreement and any extensions hereof and for a period of two (2) years after Employee's termination, Employee shall not, without prior written approval of COMPANY, directly or indirectly through any other person, firm or corporation, whether individually or in conjunction with any other person, or as an employee, agent, consultant, representative, partner or holder of any interest in any other person, firm, corporation or other association:

i. solicit, entice or induce any Client (as defined below) to become a client or customer of any other person, firm or corporation with respect to products and/or services then offered or sold by COMPANY, or to cease doing business with  COMPANY, and Employee shall not approach any such Client for such purpose or authorize or knowingly approve the taking of such actions by any other person; and

ii. solicit, entice or induce directly or indirectly any person who presently is or at any time during the term hereof shall be an employee of COMPANY to become employed by any other person, firm or corporation or to leave their employment with COMPANY, and Employee shall not approach any such employee for such purpose; or

iii. compete with, or encourage or assist others to compete with, or solicit orders or otherwise participate in business similar to, or provide financial services in competition with, the business engaged in by  COMPANY.  The restriction contained in this subparagraph 10(a)(iii) shall apply only to those businesses in competition with  COMPANY with any office located less than fifty (50) miles from  COMPANY's location at address.  For purposes of this paragraph 10, a Client is defined as any person or entity which at the time of termination of Employee's employment, shall be, or shall have been within twenty-four (24) months prior to such time, a client or customer of COMPANY or a bona fide prospect to become a client or customer of  COMPANY.

Nothing in the foregoing shall prohibit Employee from engaging in any business that is in competition with COMPANY after termination of Employee's employment with COMPANY, subject to the restrictions contained herein, or investing in the securities of any corporation having securities listed on a national securities exchange, provided that such investment does not exceed five percent (5%) of any class of securities of any corporation engaged in business in competition with  COMPANY, and provided that such ownership represents a passive investment and that neither Employee nor any group of persons including her, in any way, either directly or indirectly, manages or exercises control of any such corporation, guarantees any of its financial obligations, otherwise takes any part in its business, other than exercising his rights as a shareholder, or seeks to do any of the foregoing.

b.  Employee acknowledges that during the term of her employment, she will have access to confidential information of  COMPANY, including information about "Developments" (as defined in paragraph 11 below), business plans, costs, clients, customers, profits, markets, sales, products, key personnel, pricing policies, operational methods and other business affairs and methods and other information not available to the public or in the public domain (hereinafter referred to as "Confidential Information").  In recognition of the foregoing, Employee covenants and agrees that, except as required by his duties to COMPANY, Employee will keep secret all Confidential Information of COMPANY and will not, directly or indirectly, either during the term of his employment hereunder or at any time thereafter while such Confidential Information remains confidential, disclose or disseminate to anyone or make use of, for any purpose whatsoever except for the benefit of COMPANY in the course of her employment, any Confidential Information, and upon termination of her employment, Employee will promptly deliver to  COMPANY all tangible materials and objects containing Confidential Information (including all copies thereof of any nature including electronic, whether prepared by Employee or others) which she may possess or have under her control.  The term "Confidential Information" shall not include any information which can be demonstrated (i) to be generally known in the industry or to the public other than through breach of Employee's obligations hereunder, (ii) to have been in Employee's possession prior to her employment with COMPANY and not assigned to COMPANY or (iii) to have been disclosed to Employee by an independent third party not under any obligation of confidentiality.

c. Employee represents (i) that her experience and capabilities are such that the restrictions contained herein will not prevent her from obtaining employment or otherwise earning a living at the same general economic benefit as reasonably required by her and (ii) that she has, prior to the execution of this Agreement, reviewed this Agreement thoroughly with her legal counsel.

d. Employee acknowledges that the restrictions contained in this paragraph 10 are reasonable and necessary to protect the legitimate business interests of COMPANY and that  COMPANY would not have entered into this Agreement in the absence of such restrictions.  By reason of the foregoing, Employee agrees that if she violates any of the provisions of this paragraph 10, COMPANY would sustain irreparable harm and, therefore, irrevocably and unconditionally agrees that in addition to any other remedies which COMPANY may have under this Agreement or otherwise, all of which remedies shall be cumulative,  COMPANY shall be entitled to apply to any court of competent jurisdiction for preliminary and permanent injunctive relief and other equitable relief.  COMPANY shall be entitled to all of its costs of enforcing this Agreement, whether through litigation or otherwise, including all costs, court costs, fees, and reasonable attorney's fees.

e. Notwithstanding the foregoing to the contrary, in the event Employee's employment is terminated without cause, then the terms and conditions of the above paragraph 10(a) shall no longer apply.

11.  Ownership of Copyrights, Trademarks, Trade Secrets, Inventions, Ideas and Processes. Employee acknowledges that   COMPANY shall be the sole owner of all of its intellectual property, including but not limited to copyrights, trademarks, and trade secrets owned by, protectable by, or enforceable by and for the benefit of,  COMPANY. In addition, Employee further acknowledges that   COMPANY shall be the sole owner of all the results and proceeds of Employee's service hereunder, including but not limited to, all patents, patent applications, patent rights, formulas, copyrights, inventions, developments, discoveries, other improvements, data, documentation, drawings, charts, and other written, audio and/or visual materials relating to equipment, methods, products, processes, programs, or computer software programs,  in connection with or useful to  COMPANY's business (collectively, the "Developments") which Employee, by herself or in conjunction with any other person, may conceive, make, acquire, acquire knowledge of, develop or create during the term of Employee's employment hereunder, free and clear of any claims by Employee (or any successor or assignee of her) of any kind or character whatsoever other than Employee's right to compensation hereunder.  Employee acknowledges that all copyrightable Developments shall be considered works made for hire under the Federal Copyright Act.  Employee hereby assigns and transfers her right, title and interest in and to all such Developments, and agrees that he shall, at the request of COMPANY execute or cooperate with  COMPANY in any patent applications, execute such assignments, certificates or other instruments, and do any and all other acts as  COMPANY from time to time reasonably deems necessary or desirable to evidence, establish, maintain, perfect, protect, enforce or defend  COMPANY's right, title and interest in or to any such Developments.
12. Survival.  The provisions of paragraphs 10 and 11 shall survive the termination of this Agreement for any reason whatsoever.

13. Governing Law.  This Agreement shall be governed by, construed and enforced in accordance with the law of the State of Wisconsin.

14. Modification Agreement.  Any modification of this Agreement or additional obligation assumed by either party in connection with this Agreement shall be binding only if evidenced in writing signed by each party or by an authorized representative of each party.

15. Assignment of Rights.  The rights of each party under this Agreement are personal to that party and may not be assigned or transferred to any other person, firm, corporation or other entity without the prior express and written consent of the other party.

16. Binding Effect.  This Agreement shall bind and inure to the benefit of the respective heirs, personal representatives, successors and assigns of the parties.

17. No Wavier.  The failure of either party to this Agreement to insist upon the performance of any of the terms and conditions of this Agreement, or the waiver of any breach of any of the terms and conditions of this Agreement, shall not be construed as thereafter waiving any such terms and conditions, but the same shall continue and remain in full force and effect as if no such forbearance or waiver had occurred.  Time is of the essence as to all performance required by this Agreement.

18.  Effect of Partial Invalidity.  The invalidity of any portion of this Agreement will not and shall not be deemed to affect the validity of any other provision.  In the event that any provision of this Agreement is held to be invalid, the parties agree that the remaining provisions shall be deemed to be in full force and effect as if they had been executed by both parties subsequent to the expungement of the invalid provision.

19. Entire Agreement.  This Agreement contains the sole and entire agreement of the parties with respect to the subject matter hereof.  Any and all prior discussions, negotiations, commitments and understandings relating thereto are merged herein.

IN WITNESS WHEREOF, the parties have executed this Agreement in DeForest, Wisconsin, on the day and year first above written.


COMPANY, LLC

By:  _____________________
       Name

EMPLOYEE:

       ______________________
Name
